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 ABSTRACT 

for the MBA in Agribusiness Management thesis “Conflict Management in 

Agribusiness: Negotiation, Mediation, and Arbitration in Commercial Disputes” 

Written by LEFTER Dumitru 
 

The master’s thesis is structured in accordance with the established methodological 

requirements and includes: an abstract in Romanian, an abstract in English, an introduction, three 

chapters, nine subchapters, general conclusions and recommendations, a bibliography, and 

appendices. 

Keywords: agribusiness, commercial conflict management, negotiation, mediation, 

arbitration, contractual risk, SACMF. 

Field of study: The thesis examines the strategic management of commercial conflicts in 

agribusiness, with particular emphasis on contractual and organisational risk and the integration of 

negotiation, mediation and arbitration into the management processes of agribusiness enterprises. 

Purpose and objectives of the thesis: The purpose of the research is to establish the 

theoretical and empirical foundations for an integrated strategic approach to commercial conflict 

management in agribusiness and to develop the Strategic Agribusiness Conflict Management 

Framework (SACMF) for conflict prevention, early identification, assessment, escalation and 

resolution. The research analyses the theoretical and strategic foundations of conflict management, 

identifies the principal types, causes and managerial effects of commercial conflicts affecting 

agribusiness exporters in the Republic of Moldova, comparatively assesses negotiation, mediation 

and arbitration, examines the integration of conflict management into contractual and organisational 

processes, and develops the architecture and implementation logic of SACMF. 

Scientific novelty and originality: The originality of the research lies in integrating 

contractual risk management, organisational governance and dispute-resolution mechanisms within 

a strategic approach adapted to the specific characteristics of agribusiness. Its principal contribution 

is the development of SACMF as a managerial framework connecting contractual prevention, early 

identification of conflict signals, structured assessment, controlled escalation, selection of an 

appropriate dispute-resolution mechanism, implementation of outcomes and organisational learning. 

The framework is informed by theoretical analysis and by a diagnostic survey of 100 export-

oriented agribusiness companies in the Republic of Moldova. 

Theoretical significance: The research integrates perspectives from strategic management, 

risk management, corporate governance, contractual relationship management and alternative 

dispute resolution. It approaches commercial conflict not solely as a legal event, but as a managerial 

risk capable of generating economic, operational and relational consequences throughout the agri-

food value chain. 

Practical value: The proposed SACMF provides agribusiness enterprises with a structured 

approach to preventing and managing commercial conflicts through early identification, conflict 

assessment, defined responsibilities and escalation levels, appropriate mechanism selection, 

outcome monitoring and organisational learning. It is particularly relevant to producers, exporters, 

processors, cooperatives and SMEs operating in the Republic of Moldova and in international agri-

food markets. 
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NOTE 

on the MBA thesis in Agribusiness Management  

“Conflict Management in Agribusiness: Negotiation, Mediation, and Arbitration in 

Commercial Disputes” 

prepared by LEFTER Dumitru 

The master’s thesis is structured and includes: The master’s thesis is structured in 

accordance with established methodological guidelines and includes: an abstract in Romanian, an 

abstract in English, an introduction, three theoretical and applied chapters, nine administrative 

subchapters, conclusions and managerial recommendations, a specialized bibliography, and 

statistical appendices. 

Keywords used in the thesis: Business, commercial conflict management, incomplete 

contracts, transaction costs, structured negotiation, assisted commercial mediation, specialized 

arbitration, SACMF. 

Field of study of this thesis: the analysis of contractual, logistical, and operational risk 

management in the agri-food export sector and the design of private corporate governance 

mechanisms intended to resolve commercial disputes, with the aim of optimizing the financial 

performance of holding companies. 

Purpose and Objectives of the Thesis: 

The purpose of this work is to provide a theoretical foundation for and design an integrated 

strategic system for managing commercial conflicts, called the Strategic Agribusiness Conflict 

Management Framework (SACMF), intended to optimize transaction costs, reduce logistical 

bottlenecks, and secure companies’ cash flow amid the volatility of regional markets. 

To achieve this objective, the following tasks are formulated:  

➢ analyzing the practical aspects of risk management by exploring the possibility of 

implementing various alternative solutions within enterprises, while comparing their economic 

benefits;  

➢ ensuring proper financial and contractual structuring when implementing export projects for 

the sustainable development of new businesses;  

➢ analyzing strategic approaches to improving conflict management in agribusiness in the 

Republic of Moldova. 

The scientific novelty and originality of the results obtained lie in: the analysis and 

substantiation of the theoretical and scientific aspects regarding the content and essence of 

contractual risk management; the practical selection of the most advantageous private governance 

option (the SACMF framework); and the comparison of gross economic results for the proposed 

options for ensuring the performance of forward contracts, as demonstrated by the field survey 

conducted among 100 exporting companies. 

Theoretical significance of the study: The thesis’s conclusions and recommendations 

contribute to the theoretical foundation of financial and treasury management in the implementation 

of commercial contracts in the agri-food sector, focusing on optimizing economic efficiency 

indicators and safeguarding return on capital employed (ROCE) against exogenous market shocks. 

Practical value: The scientific and practical approaches presented in the thesis are useful 

and practical for implementing control systems, particularly through the analysis and justification of 

proposed options for contractual safeguards (final at-loading rules and washout clauses) for the 

development of agro-industrial holding companies, with a focus on ensuring advantageous business 

engineering and a reduced period of logistical bottlenecks for floating goods. 
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INTRODUCTION: 

Agribusiness is characterised by a high degree of interdependence among agricultural 

producers, processors, input suppliers, logistics operators, certification bodies, financial institutions 

and domestic and international buyers. These relationships are exposed to production, climatic, 

market, logistical, regulatory and geopolitical risks that influence contractual performance and 

business continuity. Production seasonality, price volatility, variations in the quantity and quality of 

agricultural output, certification and traceability requirements, and time-sensitive delivery 

obligations make contractual relationships in agribusiness particularly exposed to uncertainty. 

In this context, commercial conflict extends beyond the legal relationship between contracting 

parties and may become a significant managerial risk. Delayed payments, disputed deliveries, 

quality claims or contractual non-performance may affect cash flow, working-capital requirements, 

logistics costs, interconnected contracts and relationships with commercial partners. Effective 

conflict management therefore requires not only an appropriate legal response, but also timely 

managerial decisions capable of limiting escalation, controlling business exposure and supporting 

continuity of operations. 

Negotiation, mediation and arbitration can consequently be approached as complementary 

managerial instruments rather than merely as alternative legal procedures1. Their strategic relevance 

does not derive from the general superiority of one mechanism over another, but from the 

organisation’s ability to select the mechanism that best corresponds to the characteristics of the 

dispute. Relevant considerations include its economic significance, urgency, technical complexity, 

the quality of available evidence, the strategic value of the commercial relationship, confidentiality 

requirements and the need for a binding and enforceable outcome. This perspective places 

commercial conflict management within the broader fields of contractual governance, risk 

management and organisational decision-making. 

The topic is particularly relevant to the Republic of Moldova, where agribusiness enterprises 

operate in an export-oriented environment affected by market volatility, regional logistics 

constraints and increasingly complex contractual, certification and compliance requirements. The 

entry into force of Law No. 9 of 12 February 2026 on Mediation and the Status of Mediators 

provides an updated national institutional framework for commercial mediation. In international 

agricultural commodity transactions, specialised mechanisms such as GAFTA and FOSFA 

arbitration are also relevant where sector-specific expertise and cross-border recognition and 

enforcement are required. 

The existing literature provides substantial guidance on agricultural contracting, risk 

allocation, supply-chain management, negotiation, mediation, arbitration, risk management and 

 
1 Corneliu Crăciun, Theory and Practice of Negotiations (Chișinău: Prut Internațional, 2002), 45. 
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corporate governance. However, these areas are frequently examined as separate streams of 

research. Agricultural contract literature primarily addresses contractual obligations and risk 

allocation; ADR literature focuses largely on dispute-resolution processes; while risk-management 

and corporate-governance literature examines organisational exposure, decision-making and 

performance. Comparatively limited attention has been given to integrating these perspectives into 

an agribusiness-specific managerial framework addressing the full conflict cycle, from prevention 

and early identification to assessment, escalation, resolution and post-dispute organisational 

learning. 

The research problem therefore arises from the gap between the strategic importance and 

managerial impact of commercial conflicts in agribusiness and the often fragmented and reactive 

manner in which such conflicts are managed at organisational level. The central challenge is not the 

absence of negotiation, mediation or arbitration as available mechanisms, but their insufficient 

integration into contractual governance, risk-management processes and internal decision-making 

structures. 

The aim of the research is to establish the theoretical and empirical foundations for an 

integrated strategic approach to commercial conflict management in agribusiness and to develop the 

Strategic Agribusiness Conflict Management Framework (SACMF) as an organisational framework 

for conflict prevention, early identification, assessment, escalation and resolution.. 

To achieve this aim, the following research objectives are established: 

To analyse the theoretical and strategic foundations of commercial conflict management and 

identify the specific risk characteristics of agribusiness. 

To identify and empirically analyse the principal types, causes and managerial effects of 

commercial conflicts encountered by agribusiness exporters in the Republic of Moldova. 

To comparatively assess negotiation, mediation and arbitration according to relevant 

managerial criteria, including time, cost, technical complexity, relationship value, confidentiality 

and enforceability. 

To examine the extent to which conflict prevention and management are integrated into 

contractual practices, risk management and internal organisational procedures of agribusiness 

enterprises. 

To develop the Strategic Agribusiness Conflict Management Framework (SACMF), including 

its decision logic, organisational responsibilities, implementation tools and performance indicators. 

The central research question is: 

How can commercial conflict management be integrated into the strategic processes of 

agribusiness enterprises in a manner that contributes to preventing dispute escalation, reducing its 

managerial impact and supporting business continuity? 
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The following subsidiary research questions guide the analysis: 

Q1. What are the principal sources, types and effects of commercial conflicts encountered by 

agribusiness exporters in the Republic of Moldova? 

Q2. Under what conditions are negotiation, mediation and arbitration appropriate mechanisms 

for managing different types of commercial conflict in agribusiness? 

Q3. What contractual, organisational and managerial mechanisms can be integrated into a 

strategic conflict-management framework for agribusiness enterprises? 

The general research hypothesis is that integrating conflict prevention, early identification, 

structured assessment and appropriate dispute-resolution mechanisms into the managerial processes 

of agribusiness enterprises can improve their capacity to control the economic, operational and 

relational effects of commercial conflicts. 

The following working hypotheses operationalise the general hypothesis: 

H1. Greater contractual clarity and the advance definition of dispute-escalation mechanisms 

are associated with lower levels of escalation in commercial conflicts. 

H2. Structured internal conflict-management procedures are associated with shorter resolution 

times and a greater capacity to preserve commercial relationships. 

H3. Selecting the dispute-resolution mechanism according to the specific profile of the 

conflict is associated with more favourable managerial outcomes than an ad hoc approach, 

particularly in terms of resolution time, costs, implementation of outcomes and continuity of the 

commercial relationship. 

The object of the research comprises commercial conflicts arising within contractual 

relationships among participants in the agri-food value chain and their implications for agribusiness 

enterprises. The subject of the research comprises the managerial, contractual and legal mechanisms 

used to prevent, identify, assess, escalate and resolve such conflicts, with particular emphasis on 

negotiation, mediation and arbitration and their integration into organisational management. 

The research adopts a mixed-method approach, with a predominantly qualitative orientation 

complemented by quantitative descriptive analysis. The qualitative component includes a review of 

the relevant academic literature and legal and institutional frameworks, structured analysis of 

commercial and contractual documents, and examination of anonymised practical cases. The 

quantitative component is based on a diagnostic survey of 100 agribusiness exporting companies in 

the Republic of Moldova and examines the frequency, types, causes, effects and management of 

commercial conflicts. Comparative analysis, cross-tabulation and cross-case analysis are used, 

where supported by the available data, to identify recurring patterns relevant to the development of 

SACMF. The empirical component is exploratory and diagnostic rather than statistically 

representative of the entire agribusiness sector; accordingly, its findings are interpreted in relation to 
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the investigated sample and triangulated with documentary analysis, practical cases and the relevant 

academic and institutional literature. 

The research is informed by the author’s professional experience in two complementary 

fields: commercial contract management within an agribusiness exporting company and commercial 

mediation within the institutional framework of the Chamber of Commerce and Industry of the 

Republic of Moldova. This practitioner perspective contributes to the identification of relevant 

research problems, recurring conflict patterns and practical organisational needs, while the analysis 

and conclusions remain grounded in academic literature, legal sources and empirical evidence. 

Practical situations are anonymised in order to preserve commercial confidentiality and professional 

obligations. 

The originality and contribution of the research lie in integrating contractual risk 

management, organisational governance and dispute-resolution mechanisms within an agribusiness-

specific managerial framework. The principal original contribution is the development of SACMF, 

which connects conflict prevention and early-warning mechanisms with structured assessment, 

controlled escalation, selection of the appropriate resolution mechanism, implementation of 

outcomes and post-dispute organisational learning. Rather than introducing a new dispute-

resolution mechanism, SACMF provides an organisational architecture through which existing 

mechanisms can be selected and applied according to the characteristics and managerial 

implications of individual conflicts. 

The theoretical significance of the research derives from integrating perspectives that are 

frequently examined separately, including strategic management, risk management, contractual 

governance, negotiation, mediation and arbitration. Its practical value lies in translating these 

perspectives into operational tools applicable to agribusiness enterprises, including risk indicators, 

internal escalation procedures, mechanism-selection criteria, contractual mechanisms, allocation of 

organisational responsibilities and performance indicators. 

The thesis is structured into three chapters following a logical progression from theoretical 

foundation to empirical diagnosis and managerial solution. Chapter I establishes the theoretical and 

strategic foundations of commercial conflict management in agribusiness and examines negotiation, 

mediation and arbitration within the broader context of risk management and corporate governance. 

Chapter II presents the research methodology and empirical diagnosis of commercial conflicts 

encountered by agribusiness exporters, analyses their principal causes and effects, and evaluates the 

mechanisms currently used to manage them. Chapter III develops and operationalises SACMF, 

including its organisational architecture, decision logic, implementation tools and managerial 

performance indicators. 
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Overall, the research seeks to bridge academic analysis and commercial practice. Its purpose 

is not to establish negotiation, mediation or arbitration as a universally superior mechanism, but to 

develop a structured managerial approach, through which agribusiness enterprises can prevent 

conflicts where possible, identify and assess them at an early stage, select an appropriate response 

when escalation occurs and use the resulting experience to improve future contractual and 

organisational practices. 
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3.2. Operational implementation of SACMF in agribusiness enterprises in the Republic of 

Moldova 

The conceptual architecture developed in Section 3.1 requires an operational mechanism 

capable of translating SACMF into routine managerial practice within agribusiness enterprises. For 

this purpose, the framework is operationalised through an adaptable Standard Operating Procedure 

(SOP) that defines responsibilities, information requirements, decision points, escalation triggers 

and documentation requirements throughout the conflict-management process. The SOP does not 

replace managerial judgement, contractual arrangements or the applicable legal framework. Rather, 

it provides an internal governance mechanism through which material commercial risks and 

emerging conflicts can be identified, assessed, documented and escalated in a consistent and 

proportionate manner. This approach is consistent with established risk-management principles, 

which emphasise structured processes for risk identification, analysis, treatment, monitoring, 

communication and continuous improveent93. 

The need for such an implementation mechanism is particularly evident in the Republic of 

Moldova. The empirical findings presented in Chapter II show that only 14.4% of respondents 

reported having a clear internal procedure or designated person for managing commercial conflicts, 

while 35.1% handled disputes on a case-by-case basis and 44.3% had no formal procedure. At the 

same time, respondents identified contractual clause templates (72.9%), negotiation training 

(67.7%), early-warning systems or internal risk registers (62.5%), clear rules for documenting 

claims (56.2%) and designated internal responsibility (51.0%) among the useful elements of an 

integrated conflict-management system. These findings indicate that the principal implementation 

gap is not simply access to legal remedies or ADR mechanisms, but the organisational capacity to 

identify conflict risk early, coordinate internal decision-making and select an appropriate response 

before commercial consequences intensify. 

This capacity is particularly important for Moldovan agribusiness enterprises engaged in 

domestic and cross-border trade. Contract performance may depend simultaneously on price and 

payment conditions, delivery schedules, transport arrangements, product quality and quantity, 

certification and traceability requirements, export documentation and the performance of multiple 

actors across the supply chain. The contractual allocation of such risks is especially important in 

agricultural transactions, where quantity, quality, delivery, price and payment, excuses for non-

performance and remedies may become interconnected sources of commercial disagreement94. 

SACMF therefore translates these risk categories into an internal implementation procedure adapted 

to the size, organisational structure, transaction profile and export exposure of the enterprise. 

 
93 International Organization for Standardization, ISO 31000:2018 Risk Management—Guidelines. 
94 UNIDROIT, FAO, and IFAD, Legal Guide on Contract Farming, particularly chaps. III–V. 



75 
 

BIBLIOGRAPHY: 

Books: 

1. Amsler, Lisa Blomgren, Janet K. Martinez, and Stephanie E. Smith. Dispute System 

Design: Preventing, Managing, and Resolving Conflict. Stanford: Stanford University Press, 2020. 

2. Brealey, Richard A., Stewart C. Myers, and Franklin Allen. Principles of Corporate 

Finance. 10th ed. New York: McGraw-Hill, 2011. 

3. Chibac, Gheorghe, Aurelia Băieșu, Nicolae Rotari, and Oleg Efrim. Civil Law: Contracts 

and Successions. 3rd ed. Chișinău: Cartier Publishing House, 2010. 

4. Christopher, Martin. Logistics & Supply Chain Management. 5th ed. New York: Pearson 

Education, 2016. 

5. Crăciun, Corneliu. Theory and Practice of Negotiations. Chișinău: Prut Internațional, 2002. 

6. Fisher, Roger, William Ury, and Bruce Patton. Getting to Yes: Negotiating Agreement 

Without Giving In. 3rd ed. New York: Penguin Books, 2011. 

7. Geman, Hélyette. Commodities and Commodity Derivatives: Modeling and Pricing for 

Agriculturals, Metals, and Energy. Chichester: John Wiley & Sons, 2005. 

8. Hart, Oliver. Firms, Contracts, and Financial Structure. Oxford: Clarendon Press, 1995. 

9. Hull, John C. Options, Futures, and Other Derivatives. 8th ed. Boston: Pearson Education, 

2012. 

10. International Finance Corporation (IFC). Food Safety Handbook: A Practical Guide for 

Building a Robust Food Safety Management System. Washington, DC: IFC, 2020. 

11. Krivis, Jeffrey. Improvisational Negotiation: A Mediator’s Stories of Conflict About 

Love, Money, Anger—and the Strategies That Resolved Them. San Francisco: Jossey-Bass, 2006. 

12. Lewicki, Roy J., David M. Saunders, and Bruce Barry. Negotiation. 7th ed. New York: 

McGraw-Hill Education, 2015. 

13. Litvin, Aurelia, Rina Țurcan, et al. Sustainable Development of the Agri-Food Sector of 

the Republic of Moldova: Theoretical and Practical Aspects. Chișinău: UTM Press, 2021. 

14. Luthans, Fred. Organizational Behavior: An Evidence-Based Approach. 12th ed. New 

York: McGraw-Hill, 2011. 

15. North, Douglass C. Institutions, Institutional Change, and Economic Performance. 

Cambridge: Cambridge University Press, 1990. 

16. Olson, David L. Enterprise Risk Management and Corporate Governance Systems. 3rd ed. 

Berlin: Springer-Verlag, 2022. 

17. Rahim, M. Afzalur. Managing Conflict in Organizations. 5th ed. New York: Routledge, 

2023. 



76 
 

18. Roșca, Nicolae, and Sergiu Băieșu. Business Law. Vol. 1. Chișinău: Î.S. FEP “Tipografia 

Centrală,” 2004. 

19. Schmitthoff, Clive M. Schmitthoff’s Export Trade: The Law and Practice of International 

Trade. 12th ed. Edited by Carole Murray, David Holloway, and Daren Timson-Hunt. London: 

Sweet & Maxwell, 2012. 

20. Stratan, Alexandru, and Elena Condrea. Competitiveness of the Agri-Food Sector and 

Food Security. Chișinău: National Institute for Economic Research, 2016. 

21. Ury, William L., Jeanne M. Brett, and Stephen B. Goldberg. Getting Disputes Resolved: 

Designing Systems to Cut the Costs of Conflict. San Francisco: Jossey-Bass, 1988. 

22. Williamson, Oliver E. The Economic Institutions of Capitalism: Firms, Markets, 

Relational Contracting. New York: Free Press, 1985. 

23. Yin, Robert K. Case Study Research and Applications: Design and Methods. 6th ed. Los 

Angeles: Sage Publications, 2018. 

Articles and Chapters Published in Books / Journals 

24. Alashqar, Yaser. “The Comparative View: Mediation, Negotiation, and Arbitration.” In 

Reconciliation, Conflict Transformation, and Peace Studies, edited by Iyad Muhsen AlDajani and 

Martin Leiner, 131–142. Cham: Springer Nature Switzerland AG, 2024. 

25. Almasri, Aydah, et al. “Evaluating Conflict Management Strategies and Supply Chain 

Performance: A Systematic Literature Review Within Jordan’s Food Manufacturing Sector.” Smart 

Cities 6, no. 2 (2025): art. 86. 

26. Băieșu, Aurelia. “The Role of International Commercial Arbitration in the Administration 

of Justice.” Revista Națională de Drept, no. 7 (165) (2014): 2–5. 

27. Bîrcă, Aliona. “An Empirical Study on the Relationships Between Corporate Governance 

and Internal Control.” Akademos, no. 3 (50) (2018): 60–68. 

28. Bruno, Stéphane. “Resolving Conflicts Between Partners: Advantages and Limits of 

Mediation.” L’AGEFI Services, no. 4 (2005): 24. 

29. Chenou, Michel. “Mediation as a Strategic Tool.” PME Magazine, no. 3 (2005): 52. 

30. Christopher, Martin. “The Agile Supply Chain: Competing in Volatile Markets.” 

Industrial Marketing Management 29, no. 1 (2000): 37–44. 

31. Deloof, Marc. “Does Working Capital Management Affect Profitability of Belgian 

Firms?” Journal of Business Finance & Accounting 30, no. 3–4 (2003): 573–588. 

32. Jehn, Karen A. “A Multimethod Examination of the Benefits and Detriments of 

Intragroup Conflict.” Administrative Science Quarterly 40, no. 2 (1995): 256–282. 

33. Jomir, E. “Marketing Strategies Specific to Product Positioning on the Market.” 

Economica: Scientific and Educational Journal, no. 2 (108) (2019): 44–52. 



77 
 

34. Litvin, Aurelia, and Rina Țurcan. “Strategic Risk Management in Agribusiness in the 

Context of European Integration and Regional Crises.” In Economic Resilience in the Context of 

Global Crises, 45–52. Chișinău: Tehnica-UTM, 2023. 

35. Ma, Winnie Jo-Mei, and Louise Parsons. “Pro-arbitration Approaches to Non-compliance 

with Multi-tier Dispute Resolution Clauses: Trends and Paradoxes.” Griffith Law Review (2026): 

1–24. 

Reports, Standards, and International Legal Documents: 

36. European Bank for Reconstruction and Development (EBRD).  

37. Food and Agriculture Organization (FAO). The State of Agricultural Commodity Markets 

2018: Agricultural Trade, Climate Change, and Food Security. Rome: FAO, 2018. 

38. Grain and Feed Trade Association (GAFTA). Arbitration Rules No. 125. London: The 

Grain and Feed Trade Association, 2026. 

39. Grain and Feed Trade Association (GAFTA). Sampling Rules No. 124. London: The 

Grain and Feed Trade Association, 2026. 

40. International Chamber of Commerce. Arbitration Clause – Multi-tiered Clauses. Paris: 

ICC, 2026. 

41. International Organization for Standardization. ISO 31000:2018 Risk Management—

Guidelines. Geneva: ISO, 2018. 

42. OECD. G20/OECD Principles of Corporate Governance 2023. Paris: OECD Publishing, 

2023. 

43. OECD, and Food and Agriculture Organization (FAO). OECD-FAO Guidance for 

Responsible Agricultural Supply Chains. Paris: OECD Publishing, 2016. 

44. UNCITRAL. UNCITRAL Model Law on International Commercial Arbitration (1985), 

with Amendments as Adopted in 2006. Vienna: United Nations, 2006. 

45. UNCITRAL. UNCITRAL Model Law on International Commercial Mediation and 

International Settlement Agreements Resulting from Mediation. Vienna: United Nations, 2018. 

46. UNIDROIT, FAO, and IFAD. UNIDROIT/FAO/IFAD Legal Guide on Contract Farming. 

Rome: UNIDROIT, 2015. 

47. United Nations. Convention on the Recognition and Enforcement of Foreign Arbitral 

Awards. New York: United Nations, 1958. 

48. World Bank. The Middle Trade and Transport Corridor: Policies and Investments to 

Triple Freight Volumes and Halve Travel Time by 2030. Washington, DC: World Bank, 2023. 

49.ȚAPU, Tatiana, TODOROVA, Ludmila. Contabilitatea pe fluxuri de numerar și 

digitalizarea evidenței fiscale în cadrul noului regim de antreprenoriat independent. In: Marketingul 



78 
 

și logistica în era digitală: seminar științific național din 26 martie 2026, culegere de lucrări. 

Chișinău: UTM, 2026. 

50. ТОДОРОВА, Л.; ЦАПУ, Т. Фриланс как форма независимой экономической 

деятельности: налоговый и правовой аспект. In: Marketingul și logistica în era digitală: seminar 

științific național din 26 martie 2026, culegere de lucrări. Chișinău: UTM, 2026. 

51. ȚAPU, T., MOROI, E. Economie şi contabilitate în unităţile agricole. Partea 2: 

Contabilitate în unităţile agricole: Îndrumar metodic pentru lucrările practice. Chişinău: Tehnica-

UTM, 2025. 124 p. ISBN 978-9975-64-516-4 (Partea II). Disponibil: 

https://library.utm.md/items/?biblionumber=2631743  

52. ZBANCĂ Andrei, Negritu Ghenadie, Şcerbacov Elena . Conferința UTM 

"Competitiveness and sustainable development " 5, Chişinău, Moldova, 2-3 noiembrie 2023, 

Analysis of the competitiveness of the cereals sector in the context of organizational and legal 

forms of farm management for the 2023-2024 season,  

53. ZBANCĂ , Andrei , Ghenadie NEGRITU , Dorin BADIU Scientific Papers Series 

Management, Economic Engineering in Agriculture and Rural Development Vol. 15, Issue 1, 2015 

PRINT ISSN 2284-7995, E-ISSN 2285-3952 545, FEASIBILITY OF INVESTMENT IN 

CHERRY ORCHARD  

54. ZBANCĂ, Andrei; GUMENIUC, Ina; NEGRITU, Ghenadie,. Ghid practic cu privire la 

elaborarea planurilor de afacere pentru gestiunea operațională și durabilă a afacerilor Chisinău, 

UTM, 2024. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


